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@m rzmmm CONCERNING HAZARDOUS PAY
) 1 _ \ZARDOUS SERVICE

1. The proposals outlined below are based on a classification of haz-
grdous duties into two categories., The categories would be Hazardous Serve
jes and Dxtrahezardous Se

sture whats r (including TDY). ‘ﬁhere an employee ig as-
#igned tc an overseas station on permanent duty and ie on temporary
duaty in the United States, either oifieial consultation or home leave
wonld not be construed to bresk the service for this purpose. Other
tyoes of service would be clasrified as hasardous in aceordance with
standards to be established by the DCY, and in this commection each
individual case, together with the lenzih of service to be approved
a8 hasardous, would be determined by the desigmes of the DCI,

b, Extr oug Service would be determined by the designee of
the DCI 80eo! e with standards to be esteblished by the ICI, It
is intended that the standards be set very high in order that only
truly worthy cases would be considered eligible. The principal element
to be considered as a requirement for eligibilit; \mder Extrahazarde-
ous Service would be actual exposurs to risk of harm or death,

£. The designee of the NCI could be & Hasardous Duly Board, the mem=
bership of which would include the followingt

Personnel Director, Chairman
Representative of the office or Staff concerned
Chief, 538

R@presantativa of the Legal Staff, legel Advisor without vote

The Porsopnel Director would be responsible as the recorder of the Board,
Frocedures would be established by which the recorder would prepare ap«
propriate certifications in order to establish an individual's right to
asdditional benefits. It is recommended that the lloard, in appropriate
gases, be avthorized to approve individual cases retrosctively, It is
further intended that if it is determined by the Board that an individual

et t.m gtandards esteblished by the NCI he would be entitled to the bene-

fite 1 z therefrom as a matter of right, Consequently, a recomenda-
tion by h saperim:' that he be no considered would not be an essential
r&q&iﬁ;‘e&aﬁ. The deternﬂ.natims required under 3.c. would be made by the
Board.

&, In order that the Board could fulfill its responsibility in
determining whether individuals met the standards established by the
DI, all cases of death, injury or illness while abroad would be
brought to the attention of the Board by the a “ﬁprapriate personnel
office. In addition, supervisors of individusls who may be elizible

for benefite under this progran would be direeted to bring such cases
to the attention of the Board.
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3» The benefiis to be avzllable in the case of Hazardous Service would
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@&, In the cases of individuals qualifying there would be grented a
death gratuity amownting to six monthst salary, The amount to be cone
#idered would be base pay only, excluding any overseas allowances, dife
ferentials, overtinme or extrabazardous pay. Such amount would be pay~
sble to the beneficiary designated by the employee in writing or, in
lien of such designation, to the estate, The legislation establishing
such bonefits should clearly indicate that such amount is payable over
and sbove, and shall not be considered an offset or an election in
camection with, benefits payable under the United Itates Employeest
Compengation Act., Precedent for such benefit exists in connection with
the Armed Forces and members of the Public Health Service,

b, Under paragraph 5,3 of the Confidential Funds Regulations, pere
sons pald from such funds are eatitled to the benefits of the Missing
Fersons Aet, It is proposed that all persons eligible under the Hag-
#rdous- Service category would receive such benefits. Antieipating that
there may Le cases where individuals are “detained” for lonr neriods
of tims, certain additional benefits would be granted to atterpt to comw
Ppensate for the fact that the indivitual, durinz such detainment would
be denied the opportunity of attaining grade promotions, Consequently
be would be entitled to receive increaces in his pay (and allowances) at
appropriate periods. The increase would be equal to the amount he would
receive at the next higher grade to which he could be promoted. At such
tine the allowances 4o which he would be entitled would be recorpuied on
the bazis of the increased salary. The waiting veriod for increases
be one year between each increase until the salary was equal to
that which would be received by an employee at the grade of a G5-9,

reafter, the time period between each increase would be two years,
The maxismn salary level would be the salary which would be received
by an employee at a grade level of a GS~15. Vhile step-increases would
be a negligible factor under this scheme, they would be granted in a
mapner similar to existing proce . :

2« It is also proposed that appropriate regulations be establiched
or legislation be drafted to autborize the application of the standards
and benefits of the United States “mployees! Compensation Act to the
mesbers of the family of the employee who is eligible under the Hazardous
Service category. The members of the family would be as defined in the

‘andardized Government Travel Regulatlons, Since the standard for
granting benefits to the expleyee is whether the employee was injured
in the performance of his duly, & new standara would. be established for
the members of the f + The gtandard would be that the injary, i1~
neEs or death mist be determined ac having a esusal relationship to the
smploves¥s duties, Generally, this benefit would be for application in
OYErS0A8 21'eaS,

{1) Certain presamptions should run in favor of the bencfice
larles of this legislation, If there is a reasohable basis on wmhich
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there could be raised a preswsption that the empleyee wes a target
because of uis dubles, the causal relatiomship between the wifels
Injury and the employce's duties is thus established,

d. Additionsl credit for retirement in accordance with the paper
previously submitted entitled, "Recommended Flan for Legislabive Changes
in the Retirement Act for CIA Employecs Vho Are Engaged in Hszardous
Duties,®

he In the category of Extrahazardous Service, the employee would be
sligidble for sll of the benefits set farth for Hazardous Service. In addie
tion he would be authorized additional pay at the rate of 507 of his base
aslary, not to exceed, however, 200,00 per four-weck pay period. It is
intended that the Hazardous Scrvice Board would circunscribe the period for
which tbe individual would be eligible to secure this additional pay. The
establishment of olisibility to run indefinitely would be avoided by apprope
riate procedures and review actions, Other elements to be comsidered in
dstermining the period of eligibility for Extrabazardous Serviece pay would
be treatment afforded other employees of ihe Agency under the same or similar
eircomstances, Uniformity of benefits afforded employees is Lo be desired
shere the duties entail the same degree of riske

5+ It has been suggested that an additionsl benefit be grambed those
engaged im Extrshazardous Service by providing lfor the paymentg in the event
of their death while engaged in cuch service, of an amount of #10,000 to .
their designated beneficiaries, Without recitation of the techoical details,
such a scheme has been found infeasible due to the fact that under the Unmited
States Employees' Coupensation Act the benefieiary would be required to clect
which benefit should be reccived. Consequently, in the average case no [ure
pose would be served by offering the payment of such a benefit, Howevery the
sleetion does not apply im the case of proceeds of life insurance policies,
Therefore, it appears highly desirable to encourage very strongly all indi-
viduals who are about to engage in extrshazardous duties to procure imsurance
Irom the War Agencies Employees Protective ‘ssociation, This insursnce is
ters insurance for which the employee must pay 112,50 per month, The face
value of the policy is $10,0M for those employees receiving an annual salary
in exeess of 33200, Ecweveri in event of death, the sum of 11,000 is paid
on the policy of face velue $10,000, and in the event of accidental death a
total of $21,000 is paid out. Appropriate security arrangenents exist with
the Assoclation vhereby the employees of CIA are coversd by a mumber, and
the names ore not made known to the Association except upon the death of
the employee while inmsured, It is recoganized that employees should be ene
eouraged to take this insurance where they are golng abroad in Haz:rdous
Service. lHowever, due to the risks entsiled where the emplayee will be im
Extrahagardous Service, additional effort should be expended to encourage
the smployee to protect his family or dependents in the event of his death,

6, The sbove proposals have been submitied basically in outline form,

The justifications for each item and the administrative handling should ro-
cedve careful considerations This paper is not inmtended to fwmish the
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reasons or the justification for the recommended Tt ;

_ o : : J proposals, These mati
Mdiie i:parf. of a camplete presentation of the Committee's report, eggw..
bempg‘a : d,bﬁ;ggrm m‘l':}?ei ;hetin?wetpm a comprehensive proposal could

Epared ie uctification and pro rislat -
sary to place the program in effect, Proposed legislation neces
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